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Regular Executive Committee Meeting

June 20, 2006

12:30 PM ‐ 2:30 PM
House Hearing Room C

Olympia

AGENDA

12:30 PM (A) Approval of Minutes

12:35 PM (B) Direction on Day’s Agenda

1:15 PM (C) July Committee Meeting 
• Post‐retirement employment
• Plan 1 funding method
• Gain‐sharing

2:15 PM (D) Constituent Correspondence

2:30 PM (E)  Adjourn

Persons with disabilities needing auxiliary aids or services for purposes of attending or participating in Select Committee
on Pension Policy meetings should call (360) 786‐6140.    TDD 1‐800‐635‐9993.
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REGULAR EXECUTIVE COMMITTEE MEETING
DRAFT MINUTES

May 16, 2006
 
The Select Committee on Pension Policy met in House Hearing Room C,
Olympia, Washington on May 16, 2006.

Executive Committee members attending:
Senator Pridemore, Chair Sandra J. Matheson
Representative Fromhold, Vice‐Chair Glenn Olson 
Elaine Banks J. Pat Thompson

Other Committee members attending:
Representative Bailey Corky Mattingly
Lois Clement Senator Mulliken
Representative Conway Senator Schoesler
Robert Keller

Senator Pridemore, Chair, called the meeting to order at 12:40 p.m.

(A) Approval of Minutes
It was moved to approve the March 21, 2006, Executive
Committee Draft Minutes.  Seconded.

MOTION CARRIED

(B) 2006 Interim Work Plan
The committee discussed the “2006 Interim Work Plan”. 

(C) June Committee Meeting
Issues for the June meeting were discussed. “Dual Membership”,
“$150,000 Death Benefit” and “Service Credit Purchase Due to
Injury” issues will be presented at the June 20th Full Committee
meeting. 
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(D) Constituent Correspondence
Matt Smith, State Actuary, reported on the “constituent correspondence.”

The meeting adjourned at 1:44 p.m.
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Select Committee on Pension Policy
July 18th – Meeting Planner

(June 8, 2006)

FULL COMMITTEE AGENDA

(1) Post retirement employment

(2) Plan 1 funding method

(3) Gain-sharing

(4) Adjourn

EXECUTIVE COMMITTEE AGENDA

(A) Direction on day’s agenda

(B) September committee meeting
• Recommendation to PFC
• $150,000 death benefit
• Service credit purchase due to injury

(C) Constituent correspondence

(D) Adjourn
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Burkhart, Kelly

Subject: FW: HB 2679 'Rule of 90'

-----Original Message-----
From: gregduras@hotmail.com
Sent: Wednesday, May 24, 2006 11:00 PM
To: Fromhold, Rep. Bill
Subject: NC: HB 2679 'Rule of 90'

HOUSE INTERNET E-MAIL DELIVERY SERVICE

TO:  Representative Bill Fromhold

FROM:

Mr. Greg Duras (Non-Constituent from District 27)
4302 N. Waterview St.
Tacoma, WA 98407

E-MAIL:  gregduras@hotmail.com

PHONE:  253-759-5785

SUBJECT:  HB 2679 'Rule of 90'

MESSAGE:

Representative  -   I noticed with pleasure you were one of the sponsors of HB 2679 that will help 
ensure  more fairness in the retirement of government employees.  I reviewed the fiscal note done 
by the State Actuaries on the bill and it appears to me they may not have given adequate 
consideration to some of the positive fiscal effects your bill will have.  I suspect if all of the 
following were factored-in, the impact may well be cost neutral and I encourage you to continue 
pressing forward with the bill.

 1.  Government employees who choose to retire earlier under the Rule of 90 will almost all be at 
the top step of their job classification.  If they are replaced by a new hire, the new employee will 
probably not be hired at the top step of that same job classification and will take years to get 
there.  The savings to state government employers will be significant.

2.  The retirement benefits for most employees who elect to retire under the Rule of 90 will be 
calculated utilizing the average of their last 5 years of employment because in most cases that will 
be their highest salary years.  That dictates that they will not receive the benefit of any wages 
increases, COLAs, or promotions that would increase their average salary had they remained longer 
in government service longer.  Their retirement benefits will be paid at a lesser rate, particularly 
considering that under the new collective bargaining procedures, more routine COLAs or raises may 
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occur.

3.  In some cases, agencies may choose not to rehire into the positions being vacated.  Some 
concerns have been expressed by the unions and administration about the increasing numbers of 
exempt supervisory or management employees in comparison to classified employees.  By allowing 
some employees to retire earlier under the Rule of 90, particularly those in the higher pay scales, 
and then by not refilling those positions or filling them with lesser paid classified employees, 
savings can be realized.  And as a bonus, problems associated with riffing employees can be 
avoided.

4.  Employees choosing to retire under the Rule of 90 will have less total years of service upon 
which their retirement benefits will be based.  Accordingly, their retirement benefit will be less 
than if they are forced to continue longer with state service.

5.  Employees who retire under the Rule of 90 will almost all come from PERS 2 or similar systems 
and those hired to replace them will be in PERS 3 where the defined benefit is less, and their 
contributions are greater.  Savings will be significant for state government.

6.  Employees who retire earlier under the Rule of 90 will be younger when they retire and those 
who have dependents may be more likely to sign-up for retirement plans that provide for those 
dependents in event of the retirees' death.  Those plans may result in savings.

7.  Retirees under the Rule of 90 will mostly be older than those who replace them and the cost of 
their health care will generally be higher than those who replace them.  That will result in 
significant savings.

8.  It probably cannot be quantified, but younger workers who will replace older workers who retire 
under the Rule of 90, may be more vibrant and energetic and may bring with them new ideas and 
enthusiasm keeping the state work force attuned to new ideas, and technologies, with increased 
productivity, morale and competitiveness.   

NOTE:  No response required by the sender.

NOTE:  We are 99% sure that this is a non-constituent from district 27



Burkhart, Kelly 

From: Eby, Wilma on behalf of Matheson, Sandra

Sent: Tuesday, June 06, 2006 9:53 AM

To: Eby, Wilma

Subject: FW: Gainsharing - Ritz Requa 0605

Page 1 of 2FW: Gainsharing - Ritz Requa 0605

6/19/2006

 
Dear Rita,  

Thank you sharing your concerns with Governor Gregoire about cost of living adjustments (COLA’s) and gain sharing for retired teachers 
enrolled in Plan 1. I am responding on her behalf. 

I understand your concern about the increasing costs of living, especially as medical costs continue to escalate.  We have received similar 
comments from other Plan I retirees and members about that plan’s provisions for maintaining purchasing power. 

The Select Committee on Pension Policy (SCPP) reviews pension policy changes and forwards recommendations to the legislature for 
consideration.  The committee is continuing to discuss the topics of COLA's and gain sharing.  I will forward your comments to the 
committee for inclusion in their discussions. 

 Thank you very much for sharing your thoughts.  Please feel free to follow the committee's activities through the Office of the State 
Actuary’s Web site at http://osa.leg.wa.gov/. 

Sincerely,  

Sandy Matheson, Director  
Department of Retirement Systems  

cc:  Governor Gregoire  

 
 
-----Original Message-----  
From: Murphy, Sean (GOV)  
Sent: Monday, May 22, 2006 3:36 PM  
To: Eby, Wilma (DRS)  
Subject: GOV'S E-MAIL REFERRAL #650719  

REFERRAL DIRECTIONS (For Complete Directions Refer to Citizen Response Team Guidelines)  

Referred To:     DEPARTMENT OF RETIREMENT SYSTEMS  

 
Action:  
RESPOND AS YOU DEEM APPROPRIATE (LETTER, PHONE CALL, DIRECTOR SIGNATURE, ETC.)  PLEASE RETURN THE 
ORIGINAL LETTER, THE REFERRAL SHEET, AND COPY OF REPLY TO CONSTITUENT SERVICES.  IF YOU HAVE REPLIED 
BY EMAIL, PLEASE SEND US A COPY OF YOUR REPLY BY EMAIL. 

Comments:  
Gain Sharing  
Gain Sharing is an important benefit and must be retained in statute unless replaced with benefits of significant value.  I, as a member of TRS 
1 depend on Gain Sharing to augment the value of the Uniform Plan 1 COLA and mediate the impact of lost purchasing power. I have been 
retired 10 years and have seen health costsmore than triple and my purchasing power significantly reduced. Gainsharing is also a critical issue 
for members of TRS/PERS/SERS 3 who depend on Gain Sharing to enhance the value of their pension. Please support this issue. Thank you, 
Rita Requa 



DUE BACK:       6/5/2006  

Referred By: Sean Murphy, Constituent Relations  
------------------------------------------------------------  
CONTACT INFORMATION  (Log: 650719)  

    Contact Date: 5/20/2006  
                    Contact Type:  Gov. Web Page E-mail  

From:              Rita Requa  
                   19121 Ballinger Way NE, #102  
                   Lake Forest Park, WA 98155-2449  

Email Address:     rrequa@earthlink.net  

Phone(s):  Home 1        (206) 362-5220  

------------------------------------------------------------  
CONSTITUENT MESSAGE  

___________________________________________________________________________________  
CATEGORY:                               STATEGOV  
SUBJECT:                                STATE$  

Page 2 of 2FW: Gainsharing - Ritz Requa 0605
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Burkhart, Kelly 

From: Eby, Wilma on behalf of Matheson, Sandra

Sent: Tuesday, June 06, 2006 9:53 AM

To: Eby, Wilma

Subject: FW: Gain sharing - JoAnn Bright 0605
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6/19/2006

 
Dear JoAnn,  

Thank you sharing your concerns with Governor Gregoire about cost of living adjustments (COLA’s) and gain sharing for Plan 1 and Plan 3 
members. I am responding on her behalf. 

I understand your concern about the increasing costs of living, especially as medical costs continue to escalate. We have received similar 
comments from other Plan I retirees and members about that plan’s provisions for maintaining purchasing power. 

The Select Committee on Pension Policy (SCPP) reviews pension policy changes and forwards recommendations to the legislature for 
consideration. The committee is continuing to discuss the topics of COLA's and gain sharing. I will forward your comments to the committee 
for inclusion in their discussions. 

Thank you very much for sharing your thoughts. Please feel free to follow the committee's activities through the Office of the State Actuary’s 
Web site at http://osa.leg.wa.gov/. 

Sincerely,  

Sandy Matheson, Director  
Department of Retirement Systems  

cc:  Governor Gregoire  

REFERRAL DIRECTIONS (For Complete Directions Refer to Citizen Response Team Guidelines)  

Referred To:     DEPARTMENT OF RETIREMENT SYSTEMS  

 
Action:  
RESPOND AS YOU DEEM APPROPRIATE (LETTER, PHONE CALL, DIRECTOR SIGNATURE, ETC.)  PLEASE RETURN THE 
ORIGINAL LETTER, THE REFERRAL SHEET, AND COPY OF REPLY TO CONSTITUENT SERVICES.  IF YOU HAVE REPLIED 
BY EMAIL, PLEASE SEND US A COPY OF YOUR REPLY BY EMAIL. 

Comments:  
Gain Sharing  
Gain Sharing is an important benefit and must be retained in statute unless replaced with benefits of significant value. Members of TRS and 
PERS I depend on Gain Sharing to augment the value of the Uniform Plan I COLA and mitigate the impact of lost purchasing power. 

This benefit is also a critical issue for members of TRS/PERS/SERS  3 who depend on Gain Sharing to enhance the value of their pension. 

Thank you for your attention to this matter.  

JoAnn  

DUE BACK:       6/15/2006  

Referred By: Sean Murphy, Constituent Relations  
------------------------------------------------------------  
CONTACT INFORMATION  (Log: 652132)  



    Contact Date: 6/1/2006  
                    Contact Type:  Gov. Web Page E-mail  

From:              Joannes Bright  
                   783 Mt. Olympus NE  
                   P.O. Box 1057  
                   Ocean Shores, WA 98569-1057  

Email Address:     srasoars@coastaccess.org  

Phone(s):  Home 1        (360) 289-4159  

------------------------------------------------------------  
CONSTITUENT MESSAGE  

___________________________________________________________________________________  
CATEGORY:                               STATEGOV  
SUBJECT:                                DRS  

Page 2 of 2FW: Gain sharing - JoAnn Bright 0605

6/19/2006



Burkhart, Kelly 

From: Eby, Wilma on behalf of Matheson, Sandra

Sent: Tuesday, June 06, 2006 9:53 AM

To: Eby, Wilma

Subject: FW: Gain sharing - Susan Webber 0605

Page 1 of 2FW: Gain sharing - Susan Webber 0605

6/19/2006

 
Dear Susan,  

 Thank you sharing your concerns with Governor Gregoire about cost of living adjustments (COLA’s) and gain sharing for Plan 1 members. I 
am responding on her behalf. 

 I understand your concern about the increasing costs of living, especially as medical costs continue to escalate. We have received similar 
comments from other Plan I retirees and members about that plan’s provisions for maintaining purchasing power. 

 The Select Committee on Pension Policy (SCPP) reviews pension policy changes and forwards recommendations to the legislature for 
consideration. The committee is continuing to discuss the topics of COLA's and gain sharing. I will forward your comments to the committee 
for inclusion in their discussions. 

Thank you very much for sharing your thoughts. Please feel free to follow the committee's activities through the Office of the State Actuary’s 
Web site at http://osa.leg.wa.gov/. 

 Sincerely,  

Sandy Matheson, Director  
Department of Retirement Systems  

 cc:  Governor Gregoire  

 
REFERRAL DIRECTIONS (For Complete Directions Refer to Citizen Response Team Guidelines)  

Referred To:     DEPARTMENT OF RETIREMENT SYSTEMS  

 
Action:  
RESPOND AS YOU DEEM APPROPRIATE (LETTER, PHONE CALL, DIRECTOR SIGNATURE, ETC.)  PLEASE RETURN THE 
ORIGINAL LETTER, THE REFERRAL SHEET, AND COPY OF REPLY TO CONSTITUENT SERVICES.  IF YOU HAVE REPLIED 
BY EMAIL, PLEASE SEND US A COPY OF YOUR REPLY BY EMAIL. 

Comments:  
Gain Sharing  
This message is to let you know the importance of Gain Sharing and encourage your support. Gain Sharing is an important benefit and must 
be retained in statue unless replaced with benefits of significant value.  I have the benefit of being able to have a part time job in order to help 
with insurance, prescriptions and other cost of living issues.  Many members of TRS and PERS 1 depend on Gain Sharing to augment the 
value of Uniform Plan 1 Cola.  Members of TRS/PERS/SERS 3 depend on Gain Sharing to enhance the value of their pension. 

Please support this important issue.  

DUE BACK:       6/14/2006  

Referred By: Cale Lee Ehrlich, Constituent Services  
------------------------------------------------------------  
CONTACT INFORMATION  (Log: 650872)  



    Contact Date: 5/23/2006  
                    Contact Type:  Gov. Web Page E-mail  

From:              Susan Webber  
                   1312 Scenic Dr  
                   Prosser, WA 99350  

Email Address:     swebber@bentonrea.com  

Phone(s):  Home 1        (509) 786-3990  

------------------------------------------------------------  
CONSTITUENT MESSAGE  

___________________________________________________________________________________  
CATEGORY:                               STATEGOV  
SUBJECT:                                STATE$  

Page 2 of 2FW: Gain sharing - Susan Webber 0605

6/19/2006
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